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FERSIWN DRAFFT O GYNLLUN CYDRADDOLDEB STRATEGOL 
2024-28 

 
Y Pwrpas:  
Trafod a chymeradwyo'r fersiwn drafft o Gynllun Cydraddoldeb Strategol 2024-28  

Yr argymhellion / penderfyniadau allweddol sydd eu hangen: 
1. Cymeradwyo'r Fersiwn Drafft o'r Cynllun Cydraddoldeb Strategol i'w drafod drwy'r 

broses ddemocrataidd a'i gymeradwyo'n derfynol gan y Cyngor llawn ym mis Ebrill 
2024.  

2. Cytuno ar y fersiwn drafft o'r Nodau Cydraddoldeb Strategol .  

 
Y rhesymau:  
• Mae Deddf Cydraddoldeb 2010 yn cyfuno ac yn disodli'r ddeddfwriaeth flaenorol, ac yn 

symleiddio / cryfhau'r gyfraith fel ei bod yn haws i bobl ei deall a chydymffurfio â hi. Daeth 
y rhan fwyaf o'r Ddeddf i rym ar 1 Hydref 2010.  

• Mae Dyletswyddau Penodol wedi'u cyflwyno ar gyfer Cyrff Cyhoeddus yng Nghymru ac 
mae datblygu Cynllun Cydraddoldeb Strategol yn un o'r dyletswyddau hynny.   
 

Angen i’r Cabinet wneud penderfyniad   OES (18 Mawrth, 2024)  

Angen i’r Cyngor wneud penderfyniad   OES (8 Mai 2024)  

YR AELOD CABINET SY'N GYFRIFOL AM Y PORTFFOLIO:- Y Cynghorydd Ann Davies a'r 
Cynghorydd Philip Hughes  
Y Gyfarwyddiaeth: 

Y Prif Weithredwr 

Enw Pennaeth y Gwasanaeth: 
Jason Jones  

Awdur yr Adroddiad: 
Gwyneth Ayers a Llinos Evans  

Swyddi: 

 

Pennaeth Adfywio, Polisi 
a Digidol  

Rheolwr Polisi 
Corfforaethol, Perfformiad 
a Phartneriaeth  

Rheolwr Polisi a 
Chynnwys  

Cyfeiriadau e-bost:  
 
 
JaJones@sirgar.gov.uk  
 
GAyers@sirgar.gov.uk  
LlinEvans@sirgar.gov.uk  

 
 

Cyfarfod y Cabinet 
18.03.24
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EXECUTIVE SUMMARY 
 

(Draft) Strategic Equality Plan 2024-28  

The Equality Act 2010 includes a new Public Sector Duty, replacing the separate duties on race, 
disability and gender equality. The General Duty of the Act covers the following protected 
characteristics:  

• Age 
• Disability 
• Gender reassignment 
• Marriage and civil partnership 
• Pregnancy and maternity 
• Race 
• Religion or belief 
• Sex 
• Sexual orientation. 

 
The aim of the general duty is to ensure that public authorities and those carrying out a public function 
consider how they can positively contribute to a fairer society through advancing equality and good 
relations in their day-to-day activities. The Duty is compatible with the requirements of the Well-being of 
Future Generations Act, with ‘equality’ and ‘cohesion’ featuring strongly as two of the seven well-being 
goals.  
 
As a public sector organisation listed under the Equality Act 2010, we have a responsibility under the 
General Duty to have due regard to the need to: 

• Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by 
the Act. 

• Advance equality of opportunity between people who share a protected characteristic and those 
who do not. 

• Foster good relations between people who share a protected characteristic and those who do 
not. 

 
The (draft) Carmarthenshire County Council Strategic Equality Plan 2024-28 has been prepared to 
outline how the Council will meet its duties under the Equality Act 2010 and the Specific Duties for 
Wales and builds on the Council’s previous plans. We are required to publish our new plan in April 
2024.  
 

DETAILED REPORT ATTACHED? YES  
 

Draft Strategic Equality Plan 2024-28  
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IMPLICATIONS 

 
 

Policy, 
Crime & 
Disorder 
and 
Equalities 
 

Legal  Finance  ICT  Risk 
Manage-
ment Issues  

Staffing 
Implications  

Physical 
Assets   

Bio- 
diversity & 
Climate 
Change 
 

YES  
 

YES  
 

NONE  
 

NONE  
 

NONE  
 

YES  
 

NONE  NONE 
 

 
2. Legal   
Non-compliance with the Act could lead to legal challenge. We must be able to evidence 
that we have shown due regard to the General Duty. Preparing and publishing a Strategic 
Equality Plan is one of those legal obligations. 
 

 
7. Staffing Implications 
People Management play an integral role in the Strategic Equality Plan and its 
implementation. 

 
  

I confirm that other than those implications which have been agreed with the appropriate Directors / 
Heads of Service and are referred to in detail below, there are no other implications associated with 
this report: 
 
Signed:     Jason Jones, Head of Regeneration, Policy & Digital                            

 

1. Policy, Crime & Disorder and Equalities 
Carmarthenshire County Council is a listed body under the Equality Act 2010 and must 
comply with the General Duty. 
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CONSULTATIONS 
I confirm that the appropriate consultations have taken in place and the outcomes are as detailed 
below: 
 
Signed:    Jason Jones, Head of Regeneration, Policy & Digital                                                  

 
(Please specify the outcomes of consultations undertaken where they arise against 
the following headings) 

1. Scrutiny Committee request for pre-determination  NO 
If yes include the following information: - 
Scrutiny Committee   
Date the report was considered:-  
Scrutiny Committee Outcome/Recommendations:- 
 
 
 

 
2.Local Member(s): N/A   
 
3.Community / Town Council: N/A 
 
4.Relevant Partners   
To develop the equality objectives, we have engaged with our residents, engaged with our workforce and used 
relevant information. This information includes Equality and Human Rights Commission (EHRC) research 
reports, Welsh Government reports and policies and Carmarthenshire County Council policies. 

Public services in Mid and West Wales joined together to ask the public their views on equalities. This included a 
survey and engagement events during May-September 2023. The survey gathered views on how people from 
different backgrounds experience six major areas of life, based on the ‘Is Wales Fairer 2023?’ domains of:  

• Education 
• Work 
• Living Standards 
• Health 
• Justice and Personal Security 
• Participation. 

 
The partnership included Ceredigion County Council, Carmarthenshire County Council, Pembrokeshire 
County Council, Dyfed Powys Police, the Police and Crime Commissioner, Hywel Dda University Health 
Board, Powys Teaching Health Board, Mid and West Wales Fire and Rescue Service and Pembrokeshire 
Coast National Park. 
 
5.Staff Side Representatives and other Organisations   
The Strategic Equality Plan consultation was included in the staff newsletter as an opportunity for staff to 
contribute to the work.   
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CABINET MEMBER PORTFOLIO 
HOLDER(S) AWARE/CONSULTED  

YES 

Cllr. Ann Davies & Cllr Philip Hughes 

Section 100D Local Government Act, 1972 – Access to Information 
List of Background Papers used in the preparation of this report: 
 
THESE ARE DETAILED BELOW  
 
Title of Document 
 

File Ref No. Locations that the papers are available for public inspection  

Equality objectives and 
strategic equality plans 
 

 Equality objectives and strategic equality plans | 
EHRC (equalityhumanrights.com) 

Is Wales Fairer 2023   Equality and Human Rights Monitor 2023: Is Wales 
Fairer? | EHRC (equalityhumanrights.com) 

 

https://www.equalityhumanrights.com/guidance/public-sector-equality-duty/equality-objectives-and-strategic-equality-plans
https://www.equalityhumanrights.com/guidance/public-sector-equality-duty/equality-objectives-and-strategic-equality-plans
https://www.equalityhumanrights.com/our-work/equality-and-human-rights-monitor/equality-and-human-rights-monitor-2023-wales-fairer
https://www.equalityhumanrights.com/our-work/equality-and-human-rights-monitor/equality-and-human-rights-monitor-2023-wales-fairer

