
 

   

PWYLLGOR CRAFFU IECHYD A GWASANAETHAU 
CYMDEITHASOL 

18fed Rhagfyr 2023 
 

Cynllun Rheoli Cyfiawnder Ieuenctid Blynyddol 2023/2024 
 

Y Pwrpas: 
I dderbyn y Cynllun Cyfiawnder Ieuenctid blynyddol 2023/24 
 

 
GOFYNNIR I’R PWYLLGOR CRAFFU:- 

 
Adolygu ac asesu’r wybodaeth sydd yn yr Adroddiad a darparu unrhyw argymhellion, 
sylwadau, neu gyngor i’r Aelod Cabinet a/neu’r Cyfarwyddwr cyn i’r Cabinet ystyried yr 
adroddiad. 
 
Y Rhesymau:  
 
Cafodd Timau Troseddu Ieuenctid (a adwaenir yn Sir Gaerfyrddin fel y 'Tîm Cyfiawnder 
Ieuenctid') eu sefydlu gan Ddeddf Trosedd ac Anhrefn 1998 gyda'r bwriad datganedig o 
leihau'r risg y gallai pobl ifanc droseddu ac ail-droseddu. Partneriaeth statudol, 
amlddisgyblaethol yw Tîm Cyfiawnder Ieuenctid Sir Gâr sy'n cael ei gydlynu gan yr Awdurdod 
Lleol. Cynhelir llywodraethiant yn lleol, gan Fwrdd Rheoli sy'n cynnwys partneriaid allweddol, 
ac yn genedlaethol, gan Fwrdd Cyfiawnder Ieuenctid Cymru a Lloegr, sy'n rhan o'r 
Weinyddiaeth Gyfiawnder. 
 
Mae cynhyrchu Cynllun Cyfiawnder Ieuenctid yn ddyletswydd statudol ar Awdurdod Lleol 
(Rhan 3; s40) o Ddeddf Trosedd ac Anhrefn 1998. Felly, mae'r Cynllun hwn yn cael ei 
gymeradwyo gan y Bwrdd Rheoli Lleol, a gyflwynir ym Mhwyllgor Addysg a Chraffu Plant yr 
Awdurdod Lleol ac ym Mwrdd Iechyd Prifysgol Hywel Dda.  
 
Fe'i cyflwynir yn ffurfiol i Fwrdd Cyfiawnder Ieuenctid Cymru a Lloegr fel gofyniad statudol. 
Caiff ei gyflwyno i Gymunedau Teg a Diogel a'i gyflwyno i'r Comisiynydd Heddlu a Throsedd. 
 

 

YR AELOD O'R CABINET SY'N GYFRIFOL AM Y PORTFFOLIO:-  Y Cynghorydd Jane 
Tremlett, Aelod Cabinet dros Iechyd a Gwasanaethu Cymdeithasol. 
Y Gyfarwyddiaeth: 
Addysg a Gwasanaethau Plant 
 
Enw Pennaeth y Gwasanaeth: 
Aeron Rees 
 
Awdur yr Adroddiad: 
Gill Adams 
 

Swyddi: 
 
 
 
Pennaeth Strategaeth a Chefnogaeth 
i Ddysgwyr 
 
Prif Reolwr, Gwasanaeth Cefnogi 
Ieuenctid 

Rhifau ffôn: 
Cyfeiriadau E-bost: 
 
 
JARees@sirgâr.gov.uk 
 
 
GMAdams@sirgâr.gov.uk 
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EXECUTIVE SUMMARY 
HEALTH AND SOCIAL SERVICES SCRUTINY COMMITTEE 

18/12/23 
 

 

Annual Youth Justice Plan 2023/2024 
 

 
1. BRIEF SUMMARY OF PURPOSE OF REPORT 
 
The Carmarthenshire Youth Justice Plan has been developed and agreed with youth justice 
partners and designed in line with the recently published Youth Justice Plans: YJB Practice 
Guidance (March 2023) and the Youth Justice Blueprint. It provides a review our performance 
and developments over the last year, as well creating an opportunity to plan for the 
forthcoming year. It sits alongside other key local partnership plans, such as: the 
Carmarthenshire Public Service Board Wellbeing Plan – The Carmarthenshire We Want 
2023-2028; the Dyfed-Powys Police and Crime Plan 2021-25; the Local Criminal Justice 
Board Plan; and the Carmarthenshire Education and Children’s Services’ 10-year 
Departmental Strategy.  
 
The delivery of youth justice services in Carmarthenshire is based upon the guiding principles 
of a Child First youth justice system as set out below: 
 

• Prioritise the best interests of children, by recognising their particular needs, capacities, 
rights and potential. All work is child-focused, is developmentally informed, 
acknowledges structural barriers and meets responsibilities towards children. 

• Promote children’s individual strengths and capacities to develop their pro-social 
identity for sustainable desistance, leading to safer communities and fewer victims. All 
work is constructive and future-focused, built on supportive relationships that empower 
children to fulfil their potential and to make positive contributions to society. 

• Encourage children’s active participation, engagement and wider social inclusion. All 
work is a meaningful collaboration with children and their carers. 

• Promote a childhood removed from the justice system, by using pre-emptive 
prevention, diversion and minimal intervention. All work minimises criminogenic stigma 
from contact with the system. 

 
The Youth Justice Plan for 2023/24 was signed off by the Local Management Board before 
submission to the Youth Justice Board on 30/6/23.  
 
Having received the report, the Youth Justice Board has provided its feedback indicating that 
the report is judged to be ‘excellent’. 

DETAILED REPORT ATTACHED? YES  
 

 
 



 

   

 
IMPLICATIONS  

 

ALL IMPLICATIONS REQUIRE SIGN OFF BY THE DIRECTOR OR HEAD OF SERVICE 
I confirm that other than those implications which have been agreed with the appropriate Directors / 
Heads of Service and are referred to in detail below, there are no other implications associated with this 
report : 
 
Signed:             J. Aeron Rees                                                      Head of Strategy and Learner Support                          
 
Policy, Crime 
& Disorder 
and 
Equalities 
 

Legal  Finance  ICT  Risk 
Management 
Issues  

Staffing 
Implications 

Physical 
Assets   

NONE 
 

NONE  
 

NONE 
 

NONE  
 

NONE  
 
 

NONE  
 
 

NONE  

 
CABINET MEMBER  PORTFOLIO 
HOLDER(S) AWARE/CONSULTED  
YES  

 

Section 100D Local Government Act, 1972 – Access to Information 
List of Background Papers used in the preparation of this report: 
 
THERE ARE NONE   
 

 
 


