
 

 

CYNGOR SIR 
 

12 MAI 2021 

 

CYLCH GWAITH BWRDD PENSIWN CRONFA BENSIWN DYFED 

Y Pwrpas:  

 

Ceisio cytundeb ynghylch Cylch Gwaith y Bwrdd Pensiwn yn cael ei ddiwygio gyda'r bwriad o'i 
ymgorffori yng Nghyfansoddiad y Cyngor. 
 

Yr Argymhellion / Penderfyniadau Allweddol Sydd Eu Hangen: 

 
ARGYMHELLION Y BWRDD GWEITHREDOL: 

Bod Cylch Gwaith Bwrdd Cronfa Bensiwn Dyfed yn cael ei ddiwygio fel y nodir yn yr 
adroddiad a'i gynnwys yng Nghyfansoddiad y Cyngor.   

 

Y Rhesymau:  

Crëwyd y Bwrdd Pensiwn yn 2015 ac yn dilyn trafodaethau gydag aelodau'r Bwrdd, mae'r 
Cylch Gwaith wedi'i ddiwygio i adlewyrchu arferion cyfredol.  
 

Ymgynghorwyd â'r pwyllgor craffu perthnasol  AMHERTHNASOL                                            

Angen i’r Bwrdd Gweithredol wneud penderfyniad      OES  26 Ebrill 2021 

Angen i’r Cyngor wneud penderfyniad                         OES  12 Mai 2021          

YR AELOD O'R BWRDD GWEITHREDOL SY'N GYFRIFOL AM Y PORTFFOLIO:-  
AMHERTHNASOL 

 

Y Gyfarwyddiaeth: 

Gwasanaethau Corfforaethol 

 

Enw Pennaeth y Gwasanaeth: 

Chris Moore 

Awdur yr Adroddiad: 

Chris Moore 

 

 

Anthony Parnell 

 

Swyddi: 

 

 

 

Cyfarwyddwr Gwasanaethau 
Corfforaethol 

Cyfarwyddwr Gwasanaethau 
Corfforaethol 

 

Rheolwr Pensiwn a 
Buddsoddiadau Gyllidol 

Rhifau ffôn: 

Cyfeiriadau E-bost: 

 

 

01267 224120 

CMoore@sirgar.gov.uk 

01267 224120 

CMoore@sirgar.gov.uk 
 

01267 224180 

AParnell@sirgar.gov.uk 
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EXECUTIVE SUMMARY 
 

COUNTY COUNCIL 
12TH APRIL 2021 

 

DYFED PENSION FUND PENSION BOARD  
TERMS OF REFERENCE 

The Board sits alongside the Pension Fund Committee and assists the Administering Authority 
with securing compliance with regulations and requirements imposed by the Pensions 
Regulator and assisting in ensuring effective and efficient governance and administration of the 
Scheme.  

The Terms of Reference was initially approved by Executive Board on 19 January 2015 when 
the Pension Board was established. Following discussions with Board members, the Terms of 
Reference has been revised to reflect current practises.  

The proposed revisions are: 

 A provision that the Board may agree to submit reports to the Pension Committee where 
appropriate. 
 

 Previously, term dates for Board members could be extended by 3 months due to 
exceptional circumstances. This has been revised by up to a year. 
 

 Previously, there was a provision that the Board Chair could attend Committee meetings 
as an observer, however, the Terms of Reference has been updated to allow the Chair 
to formally report to the Committee on Board matters. 
 

 Previously, there was a provision that the Committee Chair could attend Board meetings 
as an observer, however, this has been updated to allow the Chair of the Committee to 
formally report to the Board where necessary. 
 

 There are 7 members of the Board, with the Chair not previously having a voting right. 
There is currently no provision for a tied vote, and it is now included that the Chair will 
have a vote only in a scenario of a tied vote.  

 
 
 

DETAILED REPORT ATTACHED? NO 

 
 

  



 

 

IMPLICATIONS 

 
2. Legal   

Changes to the constitution relating to the Terms of Reference of the Dyfed Pension Fund 
Pension Board. 

 
CONSULTATIONS 

 
I confirm that the appropriate consultations have taken in place and the outcomes are as detailed 
below 
 
Signed: C Moore                                                                  Director of Corporate Services                                                 

1. Scrutiny Committee - NA 
 
2.Local Member(s) -NA 
 
3.Community / Town Council - NA 
 
4.Relevant Partners -  
The revisions to the Terms of Reference have been discussed by the Pension Board. 
 
5.Staff Side Representatives and other Organisations - NA 

 
EXECUTIVE BOARD PORTFOLIO 
HOLDER AWARE/CONSULTED  

N/A 

 

I confirm that other than those implications which have been agreed with the appropriate Directors / 
Heads of Service and are referred to in detail below, there are no other implications associated with 
this report: 

 

Signed:  C Moore                                                                 Director of Corporate Services                             

 
Policy, Crime & 
Disorder and 
Equalities 

Legal 

 
Finance 

 
ICT 

 
Risk 
Management 
Issues 

Staffing 
Implications 

 

Physical 
Assets  

 
NONE 

 
YES  NONE NONE NONE NONE NONE 



 

 

Section 100D Local Government Act, 1972 – Access to Information 
List of Background Papers used in the preparation of this report: 
 

THERE ARE NONE  
Title of Document 
 

File Ref No. Locations that the papers are available for public inspection  

 


