
CYD-BWYLLGOR ERW 
8 CHWEFROR 2019

SWYDDOGAETHIAU ARWEINIOL / CLG
Y Pwrpas:    

I gadarnhau dosbarthiant presennol swyddogaethau a CLG Awdurdodau Arweiniol.

YR ARGYMHELLION / PENDERFYNIADAU ALLWEDDOL SYDD EU HANGEN:
1. Nodi’r swyddogaethau o’r Awdurdodau Arweiniol, fel nodwyd yng Nghytundeb 

Cyfreithiol 2014 (Tabl 1 – colofn A)

2. Cadarnhau’r dyraniad presennol o swyddogaethau Awdurdodau Arweiniol, lle bu 
newidiadau (Tabl 1 – colofn B), yn enwedig:
 Contractau a Chaffael – Cyngor Sir Benfro
 Adnoddau Dynol – Cyngor Sir Benfro

3. Cadarnhau’r dyraniad presennol o swyddogaethau ychwanegol sydd o dan amodau 
CLG (Tabl 2 – Colofn B)

Y RHESYMAU: 
1. Y Cydbwyllgor sy’n gyfrifol am apwyntio’r Awdurdod Arweiniol am bob un o’r 

swyddogaethau arweiniol.

2. Ers cytundeb 2014, gwelwyd newid mewn rhai swyddogaethau Awdurdodau Arweiniol, 
heb benderfyniadau cyfatebol gan y Cyd-Bwyllgor i gymeradwyo’r newidiadau yma’n 
swyddogol.

3. Mae rhai swyddogaethau ychwanegol wedi esblygu, gan arwain at CLG rhwng ERW a 
rhoi Awdurdodau Lleol, heb benderfyniadau cyfatebol gan y CydBwyllgor i’w 
cymeradwyo.

Awdur yr Adroddiad:

Elin Prysor

Swydd:

Sywddog Monitro ERW

Rhif Ffon

E: bost



EXECUTIVE SUMMARY

ERW JOINT COMMITTEE

8TH FEBRUARY 2019

LEAD FUNCTIONS/SLAS
BRIEF SUMMARY OF PURPOSE OF REPORT

 To confirm and regularise the current lead functions
 To regularise changes in  functions of lead authorities
 To regularise the current distribution of additional functions subject to SLAs between 

ERW and respective Authorities.

The current arrangements are set out in Appendix 1.
1) Functions of the Lead Authorities, as set out in the 2014 Legal Agreement are shown in 

Table 1 –column A.
The Communications function was originally held by Swansea City & County Council. 
This subsequently changed to Carmarthenshire County council. The function is 
currently vacant.

 
2) The current allocation of Lead Authority functions are shown in Table 1-column B.

Changes include:
 Contracts and Procurement –from Powys County Council to Pembrokeshire County 

Council;
 Human Resources from Neath Port Talbot County Borough Council and 

Pembrokeshire County Council.

3) Confirm the current allocation of additional functions subject to SLA arrangements 
(Table 2-Column B). These include :
 Scrutiny-Swansea
 Internal Audit- Pembrokeshire County Council
 ICT- Pembrokeshire County council

The proposals are intended to reflect and regularise the current arrangements.
The proposals are not intended to affect the ability of any authority to submit expressions of 
interest in respect of changes in lead or additional functions, and/or subsequent changes in 
lead functions/SLAs.

 ATTACHED Appendix 1-Table 1 & 2



IMPLICATIONS

Policy, Crime & 
Disorder and 
Equalities

Legal Finance Risk Management Issues Staffing Implications

NONE YES YES YES NONE

1. Legal 
That the current arrangements will not reflect the Legal Agreement.
That there will be no authorisation for subsequent lead function changes and/or granting of 
SLAs currently in existence.

2. Finance
There are financial implications to relevant authorities if SLAs are revoked

3. Risk Management
To reflect the status quo

CONSULTATIONS

N/A

Section 100D Local Government Act, 1972 – Access to Information
List of Background Papers used in the preparation of this report:
THERE ARE NONE


