
Y CYNGOR SIR

14EG CHWEFROR 2018

SYMUD YMLAEN YN SIR GAERFYRDDIN: 
Y 5 MLYNEDD NESAF

ARGYMHELLIAD Y BWRDD GWEITHREDOL:

Bod cynllun y Bwrdd Gweithredol ar gyfer Symud Ymlaen yn Sir Gaerfyrddin yn ystod y 
5 mlynedd nesaf yn cael ei gymeradwyo. 

Y Rhesymau: 

Mae'r Bwrdd Gweithredol wedi amlinellu ei gynigion ar gyfer symud Sir Gaerfyrddin yn ei 
blaen yn ystod y 5 mlynedd nesaf. Mae'r cynllun yn nodi dyheadau'r Bwrdd Gweithredol o ran 
cyflawni hyn.

Mae’r Cynllun wedi ei ddiweddaru i gynnwys newidiadau y gofynnwyd amdanynt yng 
nghyfarfod 8 Ionawr 2018 y Bwrdd Gweithredol. 

Angen ymgynghori â’r pwyllgor craffu perthnasol: Ddim yn berthnasol 

Angen i’r Bwrdd Gweithredol wneud penderfyniad         OES 

Angen i’r Cyngor wneud penderfyniad                           OES 

YR AELOD O'R BWRDD GWEITHREDOL SY'N GYFRIFOL AM Y PORTFFOLIO:- 
Y Cynghorydd Emlyn Dole

Y Gyfarwyddiaeth

Enw Pennaeth y Gwasanaeth:

Wendy Walters

Awdur yr Adroddiad:

Gwyneth Ayers

Swyddi:

Cyfarwyddwr Adfywio a Pholisi

Rheolwr Polisi Corfforaethol a 
Phartneriaeth

Rhifau ffôn:

01267 224659

Cyfeiriadau E-bost:

WSWalters@sirgar.gov.uk 

GAyers@sirgar.gov.uk 
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EXECUTIVE SUMMARY

COUNCIL

14TH FEBRUARY 2018

MOVING FORWARD IN CARMARTHENSHIRE: 
THE NEXT 5 YEARS

The Executive Board has outlined its proposals for moving Carmarthenshire forward in the 
next 5-years. The plan notes the Executive Board’s aspirations for delivery during the time of 
the current administration. Detailed reports and recommendations on specific 
projects/programmes will be presented through the Council’s democratic processes over the 
course of the next 5-years in order to take these commitments forward. 

The Plan has been updated to include amendments as requested at the 8 January 2018 
Executive Board.

DETAILED REPORT ATTACHED? YES 



IMPLICATIONS

I confirm that other than those implications which have been agreed with the appropriate Directors / 
Heads of Service and are referred to in detail below, there are no other implications associated with this 
report :

Signed: Wendy Walters, Director of Regeneration & Policy                            

Policy, Crime 
& Disorder 
and 
Equalities

Legal Finance ICT Risk 
Management 
Issues 

Staffing 
Implications

Physical 
Assets  

YES NONE NONE NONE NONE NONE NONE 

1. Policy, Crime & Disorder and Equalities
The Council’s new Corporate Strategy will be developed in line with the Well-being of Future 
Generations (Wales) Act 2015, and will incorporate the key projects and programmes within 
this plan. 

CONSULTATIONS
I confirm that the appropriate consultations have taken in place and the outcomes are as detailed below

Signed: Wendy Walters, Director of Regeneration & Policy                                                                            

All relevant stakeholders will be consulted as projects and programme details are developed 
for formal approval.  
1. Scrutiny Committee - N/A
2. Local Member(s) - N/A 
3.Community / Town Council - N/A
4.Relevant Partners - N/A
5.Staff Side Representatives and other Organisations - N/A
Section 100D Local Government Act, 1972 – Access to Information

List of Background Papers used in the preparation of this report:

THERE ARE NONE  


