
 

CYNGOR 
8 Mai  2024 

 
 

PENODI SWYDDOG MONITRO DROS DRO 
 

Yr Argymhellion / Penderfyniadau allweddol sydd eu hangen: 
 

I nodi argymhelliad y Pwyllgor Penodiadau 'B' a gynhaliwyd ar 17 Ebrill 24ain, 
a dynodi Mr Steve Murphy yn Swyddog Monitro'r Cyngor dros dro, yn dilyn 
ymddeoliad y Pennaeth Gweinyddiaeth a'r Gyfraith (Swyddog Monitro 
cyfredol) ar 31 Mai 2024. 
 
Rhesymau: 
  
• Cydymffurfio â gofynion Deddf Llywodraeth Leol a Thai 1989 a chyflawni rôl 
a chyfrifoldebau statudol y Swyddog Monitro o dan y Ddeddf honno. 
 
• Sicrhau bod trefniadau interim yn cael eu cynnal i fodloni gofynion statudol 
hyd nes y penodir swydd barhaol. Rhagwelir y bydd y recriwtio parhaol yn 
dod i ben ym mis Gorffennaf 2024. 
 
• Sicrhau bod gan y Cyngor Swyddog Monitro ar gael i gwmpasu'r rolau 
statudol a chyfansoddiadol fel y nodir yn Erthygl 11 (Swyddogaethau'r 
Swyddog Monitro) o Gyfansoddiad y Cyngor. 
 
Angen i’r Bwrdd Gweithredol wneud penderfyniad: Na 
Angen i’r Cyngor wneud penderfyniad: Oes 

 

Aelod y Bwrdd Gweithredol sy’n gyfrifol am y Portffolio:  
 
Cyng. Linda Evans   ( Dirprwy Arweinydd ac Aelod y Cabinet dros Cartrefi) 
Cllr. Philip Hughes ( Aelod y Cabinet dros Trefniadaeth a Gweithlu) 
 
 
Y Gyfarwyddiaeth: 
Prif Weithredwr  
 
Enw Pennaeth y 
Gwasanaeth: 
Paul Thomas  
 
 
Awdur yr Adroddiad: 
Paul Thomas 

 
Swydd: 
 
 
Prif Weithredwr 
Cynorthwyol (Rheoli Pobl a 
Pherfformiad)  
 
 
 

 
Rhif Ffôn / Cyfeiriad E-
Bost: 
 
 
01267 2246123 
prthomas@sirgar.gov.uk  
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EXECUTIVE SUMMARY 
 

County Council 
Date: 8 May 2024 

 
Appointment of Interim Monitoring Officer 

 
1. Background 
The current Head of Administration & Law, ( including the role of Monitoring Officer) will be 
retiring from the Council with effect from 31st May 2024. The Council therefore needs to 
designate an Interim Monitoring Offcer to discharge this statutory role until the conclusion 
of the appointments process which is currently underway, and the new Head of Law, 
Governance and Civil Services is in post.  

On the 28th February 2024, County Council endorsed the report setting out the 
requirements of the Local Authorities (Standing Orders) (Wales) (Amendment) Regulations 
2014, where an authority proposes to appoint a chief officer and it is proposed to pay the 
chief officer annual remuneration of £100,000 or more, the post must be publicly 
advertised. The only exception to this requirement is where annual remuneration for a 
Chief Officer role is £100,000 or more and the proposed appointment is to be made for a 
period of no longer than 12 months.  

That report contained details of the temporary interim arrangements that would need to be 
in place so that the Authority could continue to fulfil its statutory responsibilities during the 
period between the retirement of the current Head of Administration and Law (and 
Monitoring Officer) and the commencement of the successor. 

In accordance with the report agreed by County Council on the 28th February 2024, an 
abridged recruitment and selection process was undertaken, and an Appointments 
Committee ‘B’ shortlisting meeting was held to assess the expressions of interest received, 
followed by a meeting of the Appointments Committee ‘B’ , held on the 17th April 24, to 
appoint the successful candidate. 

Members are now advised that Steven Murphy has been appointed to the interim role of 
Head of Law, Governance & Civil Services, and will take up the role with effect from the 1st 
June 2024. 

Monitoring Officer 

Members are advised that Section 5 of the Local Government & Housing Act 1989, 
imposes a statutory duty on the Council to designate one of its Officers, to be known as 
the Monitoring Officer, and to carry out the statutory duties of Monitoring Officer under that 
Act. Those duties are primarily to ensure the lawfulness and fairness of the Council’s 
decision making. By law, the Monitoring Officer cannot be the Chief Executive or its Chief 
Finance Officer. 

A Monitoring Officer must be designated by Full Council. 

Although the Monitoring Officer’s duties are essentially of a  legal nature, there is no 
requirement for the officer to be legally qualified, (although all other 21 Local Authority 
Monitoring Officers in Wales are qualified Lawyers). The position of Monitoring Officer is 



an essential role pivotal to the protection of probity of the Council. The role has a number 
of specific statutory duties, which include reporting to Council on matters which are, 
appear to be, or are likely to be, illegal or amount to maladministration. The Monitoring 
Officer is responsible for matters relating to the conduct of councillors or officers; and also 
for the operation of the Council’s constitution. The Monitoring Officer also carries out a 
number of responsibilities set out in the Constitution. (See Appendix A). 

As outlined in the report submitted to County Council on the 28th February 2024, the 
appointment to the interim Head of Law, Governance and Civil Services has been made, 
so this further report seeks approval from Council to designate the duties of Monitoring 
Officer to Mr Murphy as the appointed Interim Head of Law, Governance and Civil 
Services. 

 

2. Recommendations 
It is recommended that County Council: 
Note the recommendation of the Appointments Committee ‘B’ held on the 17th April 
24, and designate Mr Steve Murphy as the Council’s Monitoring Officer on an interim 
basis, following the retirement of the current Head of Administration & law ( and 
Monitoring Officer) on the 31st May 2024. 
 
  No, however the following document is 

attached as an appendix: 
• Constitutional responsibilities of the 

Monitoring Officer. Appendix A 
 

 



IMPLICATIONS 
 
I confirm that other than those implications which have been agreed with the appropriate Directors / 
Heads of Service and are referred to in detail below, there are no other implications associated with 
this report. 
 
Signed:   Paul Thomas, Assistant Chief Executive  
 
 
Policy, 
Crime & 
Disorder 
and 
Equalities 
 

Legal  Finance  ICT  Risk Manage-
ment Issues  

Staffing 
Implicatio
ns  

Physical 
Assets   

Bio- 
diversity & 
Climate 
Change 
 

YES  
 

YES  
 

YES 
 

NONE  
 

YES 
 

YES  
 

NONE  NONE 
 

 
 
1. Policy, Crime & Disorder and Equalities – In accordance with the Council’s 
Constitution and Policy Framework. 
  
 
2. Legal – As above.  
 
3. Finance. 
 The salary for the Head of Governance & Law is in accordance with the County 
Council’s agreed 24/25 Pay Policy Statement and is within the current budgeted 
salary. The Monitoring Officer role is part of the substantive post and is therefore 
included within the Council’s core budget. Any net costs of the recruitment process 
and interim arrangements will be met from departmental budgets/reserves. 
 
4. Risk Management – This is a Statutory post. Failure to make provision to 
discharge the functions contained within this role , efficiently and effectively would 
place the authority at risk.  
 
 
6.  Staffing Implications – In accordance with the Council’s Constitution and 
Policy Framework. 
 
 
 



CONSULTATIONS 
 

 
I confirm that the appropriate consultations have taken in place and the outcomes are as detailed 
below: 
 
Signed: Paul Thomas, Assistant Chief Executive. 
 
 
1.County Council  
2.Local Member(s) – N/A 
3.Community / Town Council – N/A 
4.Relevant Partners – N/A 
5.Staff Side Representatives and other Organisations – N/A 
 
 
Section 100D Local Government Act, 1972 – Access to Information 
List of Background Papers used in the preparation of this report: 

 
 

Title of Document 
 

File Ref No. / Locations that the papers are available for public inspection 

 
 


