
 

 
 
 

PWYLLGOR CRAFFU GOFAL 
CYMDEITHASOL AC IECHYD 

19
eg

 O DACHWEDD 2015 
 
 

Rhaglen ‘Foundations 4 Change’ Sir Gaerfyrddin 

  

 

Ystyried y materion canlynol a chyflwyno sylwadau arnynt: 
 

 Bod y Pwyllgor yn ystyried ac yn derbyn y cyflwyniad atodedig ar Rhaglen ‘Foundations 
4 Change’ Sir Gaerfyrddin.  

 

Rhesymau:  
 

 Darparu’r wybodaeth diweddaraf am y rhaglen i aelodau’r Pwyllgor.   
 

 
Angen cyfeirio’r mater at y Bwrdd Gweithredol er mwyn gwneud penderfyniad:  
NAC OES 
 
 

 
Aelod y Bwrdd Gweithredol sy’n gyfrifol am y Portffolio:  
Cyng. Jane Tremlett (Gofal Cymdeithasol ac Iechyd)    
 

 
 
Y Gyfarwyddiaeth: 
Cymunedau  
 
Enw Pennaeth y Gwasanaeth: 
Rhian Dawson  
 
 
Awdur yr adroddiad: 
Dr. Michael Thomas  
 

 
Swyddi: 
 
 
 
Pennaeth Dros-Dro y 
Gwasanaethau Integredig 
 
 
Ymgynghorydd mewn Iechyd 
Cyhoeddus (Iechyd Cyhoeddus 
Cymru)  
 

 
Rhifau Ffôn / Cyfeiriadau E-bost: 
 
 
 
01267 228900 
rhian.dawson@wales.nhs.uk 
 
 
01267 225036 
michael.thomas2@wales.nhs.uk   
 

 
  

mailto:rhian.dawson@wales.nhs.uk


 

 

EXECUTIVE SUMMARY 
 

SOCIAL CARE & HEALTH SCRUTINY 
COMMITTEE 

19
th

 NOVEMBER 2015 
 
 

Carmarthenshire Foundations 4 Change  
  

 

 
The attached presentation provides the Committee with an overview of the 
Carmarthenshire Foundations 4 Change Programme.   
 
The aim of the programme is:  
 

 To ensure that Hywel Dda University Health Board and the County of Carmarthenshire 
delivers world class health and the highest quality healthcare for its population by 
operating as a world class health system 
 

 Deliver better health and well-being for the population of Hywel Dda University Health 
Board, improving outcomes and reducing health inequalities 

 

 Deliver “The right care, in the right place, at the right time….every time” 
 
 
 
 
 
 
 
 
 

 
DETAILED REPORT ATTACHED? 
 

 
YES – Presentation  

 
  



 

 
 

IMPLICATIONS 
 
I confirm that other than those implications which have been agreed with the appropriate Directors / 
Heads of Service and are referred to in detail below, there are no other implications associated with 
this report. 
 
Signed:    Rhian Dawson  

 
Interim Head of Integrated Services 

Policy, 
Crime & 
Disorder and 
Equalities 
 

Legal Finance ICT Risk 
Management 
Issues 

Staffing 
Implications  

Physical 
Assets  

NONE NONE NONE NONE NONE NONE NONE 

 
 
 
 

CONSULTATIONS 
 
I confirm that the appropriate consultations have taken in place and the outcomes are as detailed 
below: 
 
Signed:    Rhian Dawson  

 
Interim Head of Integrated Services 

 
1. Local Member(s) – N/A 
2. Community / Town Councils – N/A 
3. Relevant Partners – N/A 
4. Staff Side Representatives and other Organisations – N/A 
 

Section 100D Local Government Act, 1972 – Access to Information 
List of Background Papers used in the preparation of this report: 
 
THERE ARE NONE 
 
Title of Document 
 

File Ref No. / Locations that the papers are available for public 
inspection 

  

 


